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INTRODUCING THE CAREER HEROES

Career Heroes is a set of career education tools designed around the theme of popular trading
card games. The goal of Career Heroes is simple: to introduce 3rd and 4th graders to the
concept of career planning and to teach them the basics of using career information. Career
Heroes consists of two main components:

The Career Heroes Workbook The Career Heroes Trading Card Activities
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The Career Heroes Workbook is designed to show students that their future careers can and

should suit their personality types. As such, the workbook is organized according to the

Holland Codes.
Holland Personality Types: Keywords:

Realistic = “Doers” practical, physical, hands-on, tool-oriented
Investigative = “Thinkers” analytical, intellectual, scientific, explorative
Artistic = “Creators” creative, original, independent, chaotic
Social = “Helpers” cooperative, supporting, helping, healing/nurturing
Enterprising = “Persuaders” | competitive, leadership, assertive
Conventional = “Organizers” |detail-oriented, precise, orderly, clerical

The Career Heroes Workbook is divided
into two major sections. The first introduc-
es students to specific careers that corre-
spond to the Holland Codes. For each per-
sonality type, the workbook describes six
occupations, two of which are highlighted
with their own character cards, which list
career information such as work activities,
tools used, training required, and wages.

(Note: the cards depicted in the workbook are
not identical to the actual trading cards.)

The first section also provides a number
of activities that relate to the occupations
described in each section. For instance,
after students read about the Dietician/
Nutritionist, they are asked to draw a
picture of a healthy meal that includes the
four basic food groups.

The second section of the workbook
provides an assortment of additional
activities to get students thinking about
the range of careers that exist, and how
their personal interests and preferences
can help them choose the kind of work they
would like to do.
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The Career Heroes Teacher’s Guide is also
divided into two parts. Section one provides
instructions and resources for conducting the
trading card activities. Section two is a guide
to the Career Heroes workbook. It introduces
each activity, and provides answer keys for the
exercises that have specific answers.

The trading card activities are meant to be led
by the teacher, and involve both small group
work and whole class collaboration. These
activities require that the teacher provide
students with a set, or several sets, of Career
Heroes Trading Cards. The trading cards can
be obtained by contacting the Research and
Analysis Bureau at 406-444-2430 or through
our website at www.ourfactsyourfuture.org.

Please refer to page 5 to determine how many
sets of cards you will need. A printable PDF
version of the Career Heroes Trading Cards
can also be downloaded from our website on the
Career Publications page.

The Career Heroes activities call on students

to use a wide range of knowledge and skills
including reading, writing, mathematics, art,
and more. For your convenience, we’ve included
a crosswalk matching the activities with the
Montana content standards. This crosswalk
can be found in Appendix C on page 35. 2



SECTION ONE:
TRADING CARD ACTIVITIES

These activities were designed for a classroom size of 24 to 28 students, but can be adapted to

fit the unique needs of your classroom. The activities are most engaging for the students when

they are allowed to collect and keep a number of cards. Our recommendation is that each stu-

dent be allowed to keep 5-6 cards. Each set contains 32 cards, so you’ll want to obtain 1 set for

every 5 students in your class. We will provide the cards to teachers free of charge for as long

as funding allows. In the case that we can no longer provide the cards, they will still be avail-

able for download as a printable PDF from our website (see contact information on page 4).

ANATOMY OF A CAREER HEROES CARD

‘ g; 'r:&r) ;I'ype Some of the trading card activities
ask students to find specific
Begistaved Mse _I(?iilc:pation career information listed on the

AR Career Heroes trading cards. The
e : diagrams on this page show where
=y you and your students can find the

o Career Type information you will need.
+ 1 (Holland Code)

Feats Perfo

_— | Wage Polnts: § 25/hour <———— Median Wage

for Montana

Registered Nurses assess patient health
problems and needs, develop and imple-
ment nursing care plans, and keep medical
records, They provide cane toill, injured, or
disabled patients, Thens snnitor 3l acracte nf

wcivnimrs CAREER HEROES

maintenance and ¢ Registered Nurse

Super Powars (Skills): Active Listening, Reading Comprefendaon,
Speaking, Critical Thinking, Monitoring, Social Pesceptiveness,

<—+—— Job Description

Occupation Title

Service Orientation, Active Leaming, Caordinating, Writing
Mantal Powers (Enowledge): Medicine, Customer and
Personal Service, Prycholagy, English Language, Education

and Training, Therapy and Counseling, Biology, Mathematics,
Seciokogy and Anthropoleqy, Public Safety and Seourity

Tooks Mastered: Blood peetsure monitors, foroeps of hemostats,

Skills used in this occupation

Knowledge used in this
occupation

medical cxygen masks, peripheral intravenous catheters, medical
and scheduling software

Tools used in this occupation

Training: Associate’s Degres (2 years)
Number of Heroes In this Career (Montana): 7,160

Type and length of training
required for this occupation

Health Science Cluster

|-— Average Employment in this
occupation in Montana, 2007
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Step 1:
Step 2:

Step 3:

Step 4:
Step 5:
Step 6:

PREPARING FOR THE ACTIVITIES

Break the class into groups of 5 (number can be adjusted according to class size).

For each group, choose one student to act as the Dealer. Give the Dealer in each group one
complete set of Career Heroes cards.

Ask the Dealer to shuffle the cards, then deal out three cards to each student in their group,
including him/herself.

Instruct the Dealer to set the remaining cards aside.
Give the students a few minutes to read each of their cards carefully.

Play Career Heroes Bingo (instructions on the following page).

ACTIVITY 1: CAREER HEROES BINGO

This activity will get your students acquainted with the Career Heroes Trading Cards, and

with the occupations they represent, in a fun way that offers rewards for participating. The

following pages contain 3 sets of clues. Each set includes 32 clues, each corresponding to one

of the 32 Career Heroes Cards. These clues are presented in random order, so you can read

straight down the list, or you can choose clues randomly. (Tip: Photocopy the clues pages and

check off each clue as you read it to prevent repetition.)

Step 1:

Step 2:
Step 3:

Step 4:

Step 5:

Step 6:

Step 7:

Read the first clue aloud, and ask the students to look at their cards to see if the clue
matches one of the cards in their hand.

Students who find matching cards should lay them on the table in front of them.

Continue reading clues, one by one, until one of the groups has five cards laid on the table.
The first group to lay down five cards should yell BINGO.

(Note: it is okay if more than one group wins, since the reward will work for multiple groups)

Ask the students to name the five Career Hero cards on the table, and check to make sure
they match the clues you read. If they don't, keep playing; if they do, award the prize.

The prize for winning is the chance for each student in that group to exchange his/her cards
for different ones. They can select one or more cards to keep, or to exchange for randomly
dealt cards from the remainder of the deck. The group’s dealer should conduct the
exchange.

When the exchange is over, have the dealer shuffle the exchanged cards back into the deck.
Each student should still have 3 cards.

Play again, using the second set of clues. Then play again, using the third. Play as many
times as desired before moving on to the next activity. The more times you play, the more
familiar the students will become with the information on the cards, and the more chances
they’ll have to find and keep Career Heroes in the occupations that interest them.

CAREER HEROES
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Career Heroes Bingo - Clues Set #1

I am the Career Hero in the Government Cluster who has four or more years of college
education.

|

I am the Career Hero who is a“Helper” who operates an emergency vehicle.

I have knowledge of Food Production and | know how to use a glucose monitor.

My job is in the Agriculture, Food, and Natural Resources Career Cluster, and firearms are a
tool | have mastered.

I design electrical equipment that people use every day.

I have a “Realistic” career in the Manufacturing Cluster.

In my “Enterprising” career, | determine prices and plan sales and discounts.
I work in the Finance Cluster and have knowledge of Law and Government.

I have a“Social” career which requires 1 month of training or less.

I work in the Marketing, Sales, and Service Cluster. More than 800 other people in Montana
have the same job as me.

O O O o0 o0 o0 0o 0o O

I use tools with names like “power grinder” and “drill press.”

Geography is one of the most important types of knowledge in my “Enterprising” career.

One or two years of training prepared me for my job, which requires me to have knowledge
of both Customer Service and basic principles of Chemistry.

When I'm not calculating areas and estimating the cost of materials, I'm using glue guns,
power saws, and utility knives.

[

I work in the Architecture and Construction Cluster and am skilled at Active Learning and
Critical Thinking.

[

I:I I make nearly twenty dollars an hour and know how to operate a light meter.

Judge

Emergency Medical
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Sales Manager
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Home Health Aide

Telemarketer

Industrial Machinery
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Travel Agent

Hairdresser/
Cosmetologist

Carpet Installer

Surveying
Technician

Camera Operator
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In my job, | use computer software, first aid equipment, and weights.

Four years of college taught me the Math, English, Economics, and Marketing skills that |
use to decide whether or not to give someone a loan.

I work in the Information Technology Cluster and earn more than $20 an hour.

My “Enterprising” career brings me home over thirty dollars an hour.

Six years of college gave me the knowledge of Communications and Media, Computers and
Electronics, and Administration and Management that | use every day in my job.

In Montana, over 800 other people do the same job | do. It's a good thing we have so many
“Artistic” people and so many products to make look good.

For my job in the Education and Training Cluster, | need to have knowledge of Psychology,
Law and Government, Personnel and Human Resources.

It took me over a month to earn my commercial driver’s license, but it was worth the wait to
be making over $10 an hour.

When people think of my job, they usually don’t think of all the skills | use every day:
Time Management, Negotiating, Instructing, Equipment Maintenance and Selection,
Management of Financial Resources, and more. Did | also mention | can cook?

I enjoy nothing more than sitting down to my Computer-Aided Design software and
designing a bridge, but | get really nervous when | have to present reports to the public.

My “Investigative” career allows me to exercise my mental powers of Mathematics,
Communications and Media, Sales and Marketing, and Customer and Personal Service.

My job pays $25 an hour. Not bad for only requiring a 2-year Associate’s Degree. However, |
earned a 4-year Bachelor’s degree so | would have more job options.

It may look like I play video games for a living, but I'm actually controlling a sophisticated
piece of equipment to extract ore.

In my profession, | need to know a lot about history and even pre-history. But that
doesn’'t mean | don't also need to be up on the latest scientific techniques and computer
technology.

My job in the Law, Public Safety, and Security Cluster earns me nearly $20 per hour.

In my job, not only do | need to have extensive knowlege of Mechanics, Computers, and
Electronics, but | also need to know how to deal with people so | can give my customers the
best personal service.

Fitness Instructor

Loan Officer

Computer
Programmer

Chief Executives

Librarian

Graphic Designer

School Principal

Trash Collector

Chef

Civil Engineer

Market Research
Analyst

Registered Nurse

Mining Machine
Operator

Archeologist

Police Patrol Officer

Automotive
Mechanic



Career Heroes Bingo - Clues Set #2

[

[

I work in the Hospitality and Tourism Cluster and have mastered the use of tools like knives
and slicing machines.

My career isn't easy to break into. You need six years of college and skills like Reading
Comprehension, Time Management, Coordination, Active Learning, Speaking, Decision
Making, and Negotiation.

Sometimes | work in a studio; other times | work on location. That’s when | have to set up
quickly to capture the action as it happens.

I like to be “Social.” That’s why I picked a career that allows me to help people using skills
like Instructing, Speaking, and Service Orientation, and my knowledge, such as Customer
and Personal Service, and Psychology.

People in my profession definitely need to be skilled at Active Listening, Critical Thinking,
and Decision Making. It could mean life or death on a 911 emergency call.

Lots of people have the same job as me--well over 2,000 people in Montana! That’s because
it pays $17 an hour, and | only had to spend 2 years at a technical school.

When people ask why it took me 4 years in college to prepare for my career, | tell them that
I need to know about Medicine, Psychology, Mathematics, Therapy and Counseling, Food
Productions, Sociology, Education, Customer Service, and more.

I had to spend 4 years in college to qualify for my career in the Transportation, Distribution
and Logistics Cluster.

I work in the Information Technology Cluster. That means | use technology like computer
databases and microfilm readers to help people find the information they need.

In my job, | have to know much more than how to light a torch. My job requires knowledge
of Mechanics and Design, as well as skills like Mathematics, Equipment Selection, Time
Management, Maintenance, and Reading Comprehension.

The tools | use are mostly computer-related, but my skills have more to do with people.
Skills that | use every day include Speaking, Active Listening, Social Perceptiveness,
Persuasion, Service Orientation, and Management of Personnel Resources.

The tools | use have complex-sounding names like servers, mainframe operating systems,
and decompiler software. It's a good thing | had 4 years of college to prepare for my job.

To qualify for my job, not only do you need a 4-year college degree, but you need a lot of
work experience. | worked for many years in related jobs within the company before | was
chosen for the highest level of management.

Wow, more than 3,500 workers in Montana have the same job as | do. At more than $25 an
hour, who can blame them? (Can you tell that I'm a“Numbers Guy?”)

I use tools like therapeutic ice packs, glucose monitors, and transcutaneous electric nerve
stimulation units.
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Market Research
Analyst
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Fitness Instructor
Emergency Medical
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Automotive
Mechanic

Dietician/
Nutritionist

Civil Engineer

Librarian

Welder

Sales Manager

Computer
Programmer

Chief Executive

Accountant
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The tools | use are all pretty common: telephones, computers, and database software.
That'’s why it only takes a month or less to train for my job.

Lots of people know how to fix things, but I'm a leader in my “Investigative” career because |
keep such organized and thorough records of repairs and maintenance | have performed.

People think that my profession only requires a knowledge of Fine Arts. They don't realize
that | also use my knowledge of Communications and Media, Computers and Electronics,
English, Sales and Marketing, and Customer Service every day.

I like to work with my hands, so | chose a “Realistic” career. But I've still got to exercise my
mental powers like Customer & Personal Service, Mathematics, Public Safety, & Mechanics.

When wildlife cause damage to crops or property, they call me to investigate.

I make more than $35 an hour and must earn a professional license to work in Montana.

My “Enterprising” occupation is in the Finance Cluster, which means | need an extensive
knowledge of Economics and Accounting, Mathematics, and Sales and Marketing.

I have mastered tools like alarm systems, computers, and multi-line telephone systems.

My occupation is known as a“Social” career, because I like to help people and put my
knowledge of Medicine, Personal Service, Therapy, and Biology to good use.

When people think of the Government Career Cluster, they think of people like politicians
and judges. They forget about hands-on people like me, who like to use powerful tools like
hoisting devices and compressing machines.

One of my most important skills is coordination. Without it, my clients might find
themselves in Fiji when their hotel room is booked in Finland.

The skills | use in my job include Speaking, Complex Problem Solving, Critical Thinking,
Reading Comprehension, Writing, Active Listening, Social Perceptiveness, Time
Management, and of course, Judgement and Decision Making.

My job deals with the “natural resources” part of the Agriculture, Food, and Natural
Resources Cluster, since you can’t grow or eat what | help produce.

There are fewer than 100 Montanans who share my occupation.

My “Conventional” career requires me to make exact measurements and use my knowledge
of mathematics to perform advanced calculations that make my measurements even more
accurate.

I have mastered such tools as scissors, clippers, curlers, and makeup applicators.

Without my skills of Social Perceptiveness and Critical Thinking, | wouldn’t be able to spot
suspicious persons and situations, and unusual activity.
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Career Heroes Bingo - Clues Set #3
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My occupation is in the Education and Training Cluster, but | dont teach in a classroom. |
prefer the hands-on approach to help people stay fit and healthy.

Lots of jobs require you to know about customer service, but | need to know customers
inside and out. My job is to study their buying habits, needs, and preferences so that | can
create successful marketing campaigns.

Over 1,000 people in Montana share my occupation, which lets me use both hardware (like
blow torches) and software (like Computer-Aided Design programs).

My skills include Programming, Complex Problem Solving, Operations Analysis, and
Technology Design.

My clients really appreciate when | help them bathe, clean their house, or prepare a meal.
But it means just as much to them when | do something as simple as reading to them.

Some people think it takes no skill to do what | do. See if my list of skills changes your mind:
Equipment Maintenance, Operation and Control, Social Perceptiveness, Critical Thinking,
Coordination, Reading Comprehension, and more.

In 4 years of college, | picked up many skills, including Mathematics, Monitoring, Systems
Analysis, Systems Evaluation, and Coordination.

Only 170 other people in Montana share my occupation in the Government Career Cluster -
so if you want to follow in my footsteps, be prepared to face some competition.

I've gained a lot of knowledge on my job, including Mechanics, Mathematics, Engineering
and Technology, Design, Production and Processing, and Building and Construction. I'm
amazed my training only took 2 years.

People think that | don’t have to know much, since my training only takes from 1 month to
a year. But the knowledge | use every day includes Mechanics, Productionand Processing,
Law and Government, Publice Safety and Security, Transportation, and Geography.

I use special diagnostic equipment to find problems so | can use tools like hammers,
specialty wrenches, and gear pullers to fix them. I'm also pretty handy with a computer.

I work in the Hospitality and Tourism Cluster and spend a lot of time using the telephone.

I trained for my job for two years at a technical school, where they taught me to use tools
like airway suction units, oxygen masks, and splints.

My “Investigative” career requires knowledge of History, Sociology, Anthropology,
Geography, and Clerical Techniques. That last one helps me keep track of all my finds.

One reason | needed a 4-year college degree to qualify for my job is that | have to know so
much about such diverse subjects as Law, Public Safety, Biology, and Geography.

To succeed in the Business, Management, and Administration Cluster, | needed a broad
knowledge base that includes things like Economics and Accounting, Law and Government,
Sales and Marketing, Public Safety and Security, and Mathematics.
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There aren’t that many people in my occupation in Montana (only about 350), but we all
know our way around a laboratory evaporator and a spectrometer.

My skills include Active Listening, Time Management, Persuasion, Social Perceptiveness,
Complex Problem Solving, and Active Learning. It sounds demanding, but at $25 per hour,
it's no wonder that more than 1,200 other Montanans have chosen the same profession.

Although my occupation is “Artistic,” | still have know know about technical things like
computers, electronics, and telecommunications.

Two years of technical school taught me the correct way to use tools like Distance Meters,
Laser Measuring Systems, Levels, Sonars, Computers, and Scanners.

I guess a lot of Montanans like to help people, because there are more than 7,000 workers
in the state who share my occupation.

There are about 700 other people in Montana that share my “Conventional” occupation.

One of my friends wanted to know why | can charge almost twenty dollars an hour for

my services. | told her that to do my job, | had to earn a 4 year college degree and master
tools like computers, graphics tablets, illustration and photo imaging software, web page
creations software and more.

Less than 200 people in Montana share my job title, which means there’s a lot of
competition for jobs in this part of the Health Science Cluster.

More than 300 other Montanans share my occupation, which requires knowledge of
Production and Processing, Administration and Management, Customer and Personal
Service, and Education and Training, among others.

Although I use skills like Management of Personnel Resources and Critical Thinking when
I'm preparing budgets and directing school maintenence activities, my favorite part of my
job is talking to parents and counselling students.

People think of my career in the Human Services Cluster as physical work, but many of the
skills 1 use involve the mind, such as Social Perceptiveness, Time Management, Reading
Comprehension, Learning Strategies, and Critical Thinking.

I work in the Business, Management, and Administration Cluster, and about 550 other
Montanans have the same occupation | do.

The tools of my trade aren’t just handguns and two-way radios. | also use computers, photo
imaging software, internet browsers, and biological evidence collection kits.

My occupation in the Architecture and Construction cluster took more than a year of on-
the-job training, but it was worth it. Now | make $17 dollars an hour.

Like more than 800 other Montanans in my “Enterprising” occupation, | must use my skills
of Persuasion, Social Perceptiveness, and Negotiation to convince potential customers to
buy a product or make a charitable donation.

I am one of almost 1,000 other Montanans who work in my occupation. Did you ever think
so many people would use their knowledge of Physics every day?
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Step 1:
Step 2:

Step 3:

Step 4:

Step 5:

Step 6:

Step 7:

Step 8:
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ACTIVITY 2: THE WAGE GAME

Select one student in each group to be the “Recorder.”
Ask each student to choose one of their 3 cards, and set the remaining two aside.

Instruct the students to read aloud to their groups the Occupation Title and “Feats
Performed” section from the front of the cards. Instruct them not to reveal the wage points.
When they are done reading each card, instruct them to place it face down on the table, so
that the occupation statistics (such as “Super Powers”) are displayed.

Ask each group to use the information on the backs of the cards to help them guess which
of the selected Career Heroes earns the highest wages. Instruct the Recorder to list them in
order of highest to lowest wages.

Ask the class, as a whole, how they decided which jobs paid the most? What factors did they
base their decisions on?

After you have heard from each group, have all the students turn over their cards to reveal
the “Wage Points.” Have the Recorder write a second list beside the first, ordering the Career
Heroes by their actual Wage Points from highest to lowest. How did they compare?

Pose the question, why do some jobs pay more than others? After hearing some ideas from
students, instruct them to arrange the selected cards on the table in order of Wage Points
from highest to lowest, then to flip the cards again so the back side is showing. Ask them

if they notice any patterns that emerge in the information. There shouldn’t be a correlation
between wage and skills, knowledge, or tools mastered. Some groups might find a
correlation between wage and Number of Heroes in this Career, but generally they won't.
However, there should be a noticeable correlation between wage and length of training. If
none of the students pick up on this, you may have to point it out.

Note: depending on the cards chosen by the group, this coorelation might be weak or not
show up at all, but taking into account wage data from all occupations, there is a definite
correlation.

Explain to the students that some occupations (like doctors or lawyers) require very
specialized training that takes a long time to complete, while other jobs use more general
skills and knowledge that take only a short time to acquire. If jobs that took only a month to
learn paid as much as jobs that require 8 years of college, why would anyone want to spend
all that time training? Introduce the concept of training as an investment that pays off in
the form of higher wages. Also introduce the concept of supply and demand: a lot more
people have general skills and knowledge. Because a lot more people are qualified for those
kinds of jobs, workers are easily replaced and can’t demand to be paid as much. Far fewer
people are willing to spend that much time training, so they can ask for higher wages simply
because there aren’t as many people qualified to replace them.

CAREER HEROES
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ACTIVITY 5: SKILLS MATCH

At this point, your students will have been exposed to the idea of skills as a Career Hero’s

“Super Powers.” They have had the chance to see that different skills are needed for different

occupations, but they may not yet understand what all the terms mean. The Name that Skill

game will help them learn the definition each of the skills listed on the Career Heroes Trading

Cards.

Step 1:

Step 2:

Step 3:

Step 4:

Step 5:

Step 6:

Step 7:

CAREER HEROES

Ask the students to return all 3 cards to their hands.

Read aloud one of the skills definitions in the right-hand column of the Skills Table on the
following page. Tip: The skills in the Skills Table have been presented in alphabetical order
to make it useful as a reference sheet. However, for the game, you may want to read the
definitions in a random order.

Ask the students to review the “Super Powers” sections on the backs of their cards. Do any
of these skills match the definition? If so, ask the students to guess which skill matches the
definition, and to lay all Career Hero cards that list that skill on the table.

Reveal the skill that matches the definition. Ask the students to count the number of cards
on the table that list the correct skill, and have the recorder write down the total score for
their group.

Repeat this process until 10 definitions have been read. Have the groups add their 10 scores
together to come up with a total. The group with the highest total score wins (in case of a
tie, two winning groups is acceptable.

Instruct the winning team(s) to have their dealer deal out 1 additional card to each team
member.

Repeat steps 2-6. Itis up to you whether to repeat the process until all the definitions have
been read, or to set a limit on the number of rounds.

TEACHER'S GUIDE
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

13

Active Learning

Active Listening

Complex Problem
Solving

Coordinating
Critical Thinking

Equipment
Maintenance

Equipment
Selection

Installation
Instructing

Judgment and
Decision Making

Learning Strategies

Management of

Financial Resources

Management of
Material Resources

Management
of Personnel
Resources
Mathematics

Monitoring

Negotiation

Operation and
Control

Operation
Monitoring

Operations Analysis

Persuasion

SKILLS TABLE

Understanding new information and using it to help make decisions.

Giving full attention to what other people are saying, taking time to understand
the points being made, asking questions as appropriate, and not interrupting at
inappropriate times.

Identifying problems and using the available information to come up with
solutions.

Adjusting your actions in relation to the actions of others.
Using logic and reasoning to identify the strengths and weaknesses of ideas.

Keeping equipment working correctly.
Picking the best tools to do the job.

Installing equipment, machines, wiring, or programs correctly.
Teaching others how to do something.

Weighing all the advantages and drawbacks in a given situation, and choosing the
best option.

Picking the best ways to teach or learn a new subject.
Deciding how money will be spent to get the work done.

Deciding how equipment, facilities, and materials will be used to get the work
done.

Deciding how best to assign work to employees, identifying the best people for the
job, and keeping workers motivated.
Using numbers and calculations to solve problems.

Keeping track of your work performance, and the performances of other people
and organizations, to make improvements or correct mistakes.

Bringing others together and trying to reconcile differences.

Controlling operations of equipment or systems.

Watching gauges, dials, or other indicators to make sure a machine is working
properly.

Analyzing needs and product requirements to create a design.

Convincing others to change their minds or behavior.

CAREER HEROES
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23.

24,
25.
26.

27.

28.

29.
30.

31.
32.
33.

34.
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Programming

Reading
Comprehension

Repairing
Science
Service Orientation

Social
Perceptiveness

Speaking

Systems Analysis

Systems Evaluation

Technology Design
Time Management
Troubleshooting

Writing

SKILLS TABLE ...

Writing computer programs for various purposes.

Understanding written sentences and paragraphs in work related documents.

Repairing machines or systems using the needed tools.
Using scientific rules and methods to solve problems.
Actively looking for ways to help people.

Being aware of others' reactions and understanding why they react as they do.

Talking to others to convey information effectively.

Determining how a system should work and how changes in conditions will affect
outcomes.

Keeping track of system performance and the actions needed to improve or correct
performance.

Creating or adapting equipment and technology to serve the needs of the user.
Managing one's own time and the time of others.
Determining causes of errors and deciding what to do about it.

Selecting the best words to clearly communicate with your audience using text.
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ACTIVITY &: CAREER CLUSTERS MATCH

Step 1: Make enough copies of the Career Clusters Match Worksheet for each student,
or for each group.

Step 2: Explain the concept of Career Clusters to the class. (See below)

What are Career Clusters?

Career Clusters are groups of occupations thatgo together because they share
a common set of skills and knowledge. For instance, architects, carpenters,
electricians, plumbers, and roofers all need to know how buildings are put
together, so they have all been grouped in the Architecture and Construction
Cluster. Organizing careers into clusters helps educators design programs of
study for a whole group of related occupations and career specialties. Career
Clusters also make it easier for students to learn which kinds of jobs match
their skills and interests.

Step 3: Hand out a Clusters Match worksheets. Students can complete the worksheets
individually, or as a group. Instruct the students to write the number of the correct
Career Cluster in the blank next to each clue.

Step 4: When the worksheets have been completed, read the answers aloud to the students.
Read the first definition, then reveal the correct cluster. Now ask which students have
Career Heroes that belong in that cluster. Have them say the name of the occupation
aloud to them class. Now explain that most occupations can belong to more than
one cluster. Ask them which other Career Heroes could belong to that cluster (the
matrix on page 34 shows which occupations correspond to each cluster. Keep in mind
that the matrix is only a rough guide, and many occupations can fit into several other
clusters). As each student suggests a possible Career Hero, ask why they think they
belong in that cluster. Repeat the process until all of the answers have been revealed.
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CAREER CLUSTERS MATCH
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Careers related to helping individuals and families, and providing for human
needs.

Careers in producing, processing, marketing, and distributing agricultural
products, including food, wood products, mineral resources, and other plant and
animal products. _—

Careers related to scientific research and related services, such as laboratory and
testing services, and research and development services.



Careers in the legal system, public safety, protective services, and homeland
security.

Careers in designing, planning, managing, building, and maintaining the built
environment.

Careers related to teaching, schools, and training programs.

Careers related to restaurants and other food services, hotels and lodging,
attractions, recreation events, and travel-related services.

Careers related to governmental functions, including national security, tax
collection, regulation, and management at the local, state, and federal levels.

Careers in designing, developing, providing support, and managing computers,
software, networks, and multimedia.

Careers involved in the movement of people, materials, and goods by road,
pipeline, air, rail and water, and related services.

Careers involved in processing materials into products.

Careers in planning, organizing, directing and evaluating business operations.

Careers related to medicine, such as health care, public health information, and
biotechnology research and development.

Careers involved in targeting and informing potential customers of products and
services they would find useful, increasing sales, and building brands.

Careers in performing, producing, exhibiting, writing, and publishing multimedia
content, including visual and performing arts, design, journalism, and
entertainment.

Careers related to money management, investment planning, banking, insurance,
and business financial management.



CAREER CLUSTERS MATCH
ANSWER KEY

Careers related to helping individuals and families, and providing for human needs. 1 O

Careers in producing, processing, marketing, and distributing agricultural products, including 1
food, wood products, mineral resources, and other plant and animal products.

Careers related to scientific research and related services, such as laboratory and testing 1
services, and research and development services.

53
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Careers in the legal system, public safety, protective services, and homeland security.

Careers in designing, planning, managing, building, and maintaining the built environment.

Careers related to teaching, schools, and training programs.

© (O N

Careers related to restaurants and other food services, hotels and lodging, attractions,
recreation events, and travel-related services.

Careers related to governmental functions, including national security, tax collection,
regulation, and management at the local, state, and federal levels.

~J

Careers in designing, developing, providing support, and managing computers, software, 11
networks, and multimedia.

Careers involved in the movement of people, materials, and goods by road, pipeline, air, rail 1 6
and water, and related services.

Careers involved in processing materials into products. 1 3

Careers in planning, organizing, directing and evaluating business operations. 4

Careers related to medicine, such as health care, public health information, and biotechnology 8
research and development.

Careers involved in targeting and informing potential customers of products and services they 14
would find useful, increasing sales, and building brands.

Careers in performing, producing, exhibiting, writing, and publishing multimedia content, 3
including visual and performing arts, design, journalism, and entertainment.

Careers related to money management, investment planning, banking, insurance, and business 6
financial management.




ACTIVITY 5: OCCUPATION OF CHOICE

By now, the students should begin developing a sense of which careers are most interesting to
them. This activity exposes them to additional occupations, and allows them to choose their
favorites.

Step 1: Instruct the Dealer to deal out the remaining cards until everyone in the group has an equal
number of cards (for groups of 5, this will be 6 cards per student, with 2 left over).

Step 2: Give the students a few moments to look over their new cards. Instruct them to read the
“Feats Performed” summary on the front of each card to get a sense of what the job is all
about.

Step 3: Askstudents to choose one card that depicts the job they would most like to have when
they grow up.

Optional: Allow students to trade cards in order to get the occupation that best suits their interests.
Skip this option if you feel it would create too much disorder in your classroom.

Step 4: After each student has chosen a favorite card, have them fill out the “Occupation of Choice”
Worksheet.

Step 5: Ask each student to read their answers aloud to their group.

CAREER HEROES
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OCCUPATION OF CHOICE

1) Occupation:

2) What do you like about this occupation?

3) Where would you work? (office, shop, home, outdoors, etc.)

4) How much would you get paid? Hourly Monthly Annually
(Note: Monthly = Hourly x 160, Annually = Monthly x 12)

5) Read the “Mental Powers” section on the back of your selected Career Heroes card. Which
school subjects are helping you gain the knowledge you’ll need? In the blanks below, list the
knowledge from the card beside the school subject that will help you master it.

Math:

Science:

English:

Social Studies:

Physical Education:
Art:
Other:

6) How would you prepare to get a job in this occupation? (school, practice, volunteer work,
etc.) Hint: Check the “Training” Section on the back of the card.




ACTIVITY 6: CAREER HEROES COMMUNITY

This Activity may require some inventiveness on the part of the teacher, since each school will
have access to different resources. The activity involves making a large format map and having
students populate it with Career Heroes.

Step 1: Decide what materials you will use in this activity. A large piece of poster-board, a section
of large-format roll paper, or even several sheets of notebook paper taped together will
be needed for each group. Additional art supplies, such as construction paper, paint, or
markers may be used.

Step 2: Ask the students to create a place for each of their Career Heroes to work. Either provide
construction paper to use or have them draw or paint the workplaces of regular paper and
cut them out. Most of the workplaces will be buildings, but some cards may require another
environment, such as a mine or a forest. Tip: You'll want to specify some sort of size limit for
the workplaces, because they will have to fit on the maps they will make.

Step 3: Instruct each group to create a map of a city where their Career Heroes will work. Ask them
to begin by creating a grid of streets, leaving room to place buildings they have made. Once
they have a basic layout, have them affix their buildings to the map. Remind students that
a well-designed city will have similar businesses grouped together to be more efficient and
cut down on traffic. Ask them to design their own cities as efficiently as possible, and to
include neighborhoods where their Career Heroes can live.

Step 4: Pose the question: Who's missing from the city? What other occupations are needed to keep
a community working properly. Allow students to brainstorm and call out answers as they
think of them. If they are having trouble, use the following prompts to get them thinking:

What other jobs do people do in the same buildings as your Career Heroes?
(example: doctors would work in the same building as the registered nurse)

What do the Career Heroes do for fun, and what occupations are necessary to allow them
to do those things (athletes, musicians, actors, cashiers, etc.)?

What do the Career Heroes eat? They will need to buy groceries, so the city will need
clerks, store managers, truck drivers to haul the food, and farmers to grow it.

How do the Career Heroes get important information? The city will need reporters,
printers, website designers, disc jockeys, news anchors, etc.

What needs do Career Heroes have at their houses? Who do they call if a pipe breaks? If
afire starts? If they want to remodel their kitchen? etc.

How do Career Heroes get around the city? What jobs deal with trasportation? (Bus
drivers, bicycle repairers, auto dealers, etc.)

Step 5: Have each student create a new Career Hero trading card. Photocopy the blank card
template on the next page for students to use. For an extra challenge, students can research
their occupations and fill in the missing information. Ask students to cut their cards out, and

place them on the map where their new Career Hero will work.
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SECTION TWO:
CAREER HEROES WORKEOOK

The Career Heroes Workbook is designed to give students their first look at career planning.

While most students will be aware that workers in different occupations do different kinds

of work, they may not yet understand that people can choose the kind of work that best suits

their personalities, and that they can use career information to help them decide which types
of jobs are the best fit for them.

Try leading into the workbook by asking students to tell the class what their parents do for a

living. Once everyone has had the chance to share, pose the question: How did your father or

mother decide to become a (job title)? Chances are, most students will have no idea what led

to their parents’ career decisions, and it may not have occurred to some that it was a choice

at all. You might share with them the story of how you came to be a teacher. Tell them about

other careers you might have considered, and why you decided against them. You might also

ask them what jobs they would like to pursue, and why they think they would be good at that

job. However you bring up the topic, you will want to pose the question: How do people decide

which job they want? The answer: they think about their own interests and talents, they get

information on jobs that seem appealing, they find out how to prepare for the job they want,

and they make a career plan. The workbook will reinforce these ideas.
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WHAT IS A CAREER HERO?

e yom ever meticed how average, cedinary workers are 2 bo like mperheroe!

Seriurily. Thery might not wear spandex badysuits [well, except for dancers), but many do
wiear uniforass. or distinctive dhothing that marks them a5 semeone whe i theee 1o help you.

Speaking of helping people, isn't that exadty what both ssperhenoes and workers do al day
Iy Wheetheer it's the guy wha paints peur house of the lady whe helps you get 2 baa 1o
buya howie, people in caneers aee theee o help you,

“But wait,” you sy, “Superberoes have special abilities. Thery haee been throegh rgomne
traming. and have an srsenal of highly-ipecialized equipment to fight the foroes of evil”
Exsctly. And Carser Hevoes e oo differeat. Performing eads job takes & uniue et of skilh

andd knewledge. Some caneers take years of training, and most requine spedial teoks that
mud be mastensd.

In Lact, we thowght Career Hepoes weve 0 special that thery deterved their own et of
trading cards, Each card feateres a diffiwent Carver Hiorm and ditalls the kinds of feats they
perfarm an the job, the tools they huve mastersd, and the training they nesded o qualify
far the job,

This workbeok inteeduces you to a few of the husdreds of Carver Hieroes out there making
the world a better place. i sl describes the & diflerent types of Career Hevoes: Doers,
Thinloers, Creators, Helpess, Persuaders, and Organiners, Maybe one of these types seands a
lot ke you. Do pou haree what it takes 1o become & Career Heso?
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Workbook Introductory Page

Either read this introduction to your
students, or ask them to read it quietly
to themselves.

Explain to students that the six types
of Career Heroes actually describe work
personality types, which can be used
to help you decide what type of jobs to
pursue.
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OCCUPATIONS PAGES

The workbook’s first half is meant to expose students to a variety of occupations they may not
be familiar with (such as Surveying Technicians, Loan Officers, and Training and Develop-
ment Specialists), and to clarify the tasks performed by workers with familiar job titles (such
as Carpet Installers, Travel Agents, and Fitness Trainers). A typical occupations page from the
workbook will look similar to this:

Anatomy of an
Occupations ' Holland personality
Page':’ RE‘ L"ﬂ.’c CJR’EEE{ Q type section header

P i Poralertoc” Carwars Bk o wer with thinigt moces T et pph. Thar srs
etsally g ot vy thingrt P Lhoris b oo plirving Aporms. Mot of the s, they
1 oiinarn il v bt e ki,

Description of

Realistlc Carper Heroes Inclsde:

® Carpet tstaten P P— personality type
e and list of Career
o Heroes included
Occupation Title —————— CARPET INSTALLERS in the section
. . i Iveataibary gl il hacy At Theiry s, dbinis, el choinih ek il it dhiosv Nt
Job Descnpt'on . \agen, sl by W i, Thot Wy oL, by, il i Vi il
CARFER NERQ CHALLENGE
b . e— (Career Hero
Challenges:
Career Heroes Card Short activities
(Not identical to relating to the
trading Card) careers discussed
| e — on the page.
Career Information — L
&
Occupations Pages:

Introduce each of the six occupations sections (corresponding to the six work personality types) by reading aloud the
description of the Holland Personality Type in the yellow box, as well as the listed occupations . Ask your students what
other jobs might be included under that Career Hero Type.

Review the first card aloud with the class, starting with the Occupation Title and Job Description. Point out the Career
Information listed on the card, including the “Wage Points” and the “Special Abilities” box. Explain that one way people
choose their career is by researching at this type of information. Items in the “Special Abilities” box are explained below.

“Feats Performed” are the work activities. This information provides a clear idea of the day-to-day tasks involved in a job.
“Tools Mastered” describes the equipment the workers must learn to use.

“Training” lists the minimum education level need to qualify for the job.

“Annual Openings” shows how many jobs are expected to be available. Fewer openings means more competition for jobs.
“Employment” shows how many people in Montana hold that particular job.
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ANSWER KEY: OCCUPATIONS PAGES

#¥ REALISTIC CAREERS

ELECTRICAL ENGINEERS

i nricial regliebain plas, bl id halp bualld
riry hirdh of ehicteid ol dsned elictronb sduip-
ol Ty dhesiign all binds of musthdess Thifl uia
whintiricity, such i sppliindes, TV, computers,
raboti, ind rudh S,

CAREER HERD CHALLENGE

Livd Shevm whorton o or eiercirasin v i youwr e
T e ety vk deupd

L. | Lewm Bastend Libonsm) upnnsee, g,

[ N S ———

L Tapmy Ba b e e e e
[ ———

i TS Bemplmpee Mamisms 17

VETERINARIANS  Vrvromarians dugnone s heaaca snd inies o

wnimals, Thary mury mork mifh Founehold pecs of Tarm animah.
Sorren (0 e 10 inprowe animal bensli,

CAREER NERD CHALLENGE
— —
Lt e i
T b,
-

'CAREER HEROES é

INVESTIGATIVE CAREER ':Q

COMPUTER SYSTEMS CAREER HERD CHALLENGE
ANALYSTS PR ——
Computer tyxiemL snabpis design snd plin A o proghe Ehal e o b s by hand.

WL R COMPATETL £an 33 worl fod BUin e "

el parcple. Thary vy the kireds of work to be
dhcurep, Ehares thary fined o sk computer egelp-

he fininhiad wyviem 10 make pure it works right.

r
ment and poltwass that can do the job. They test L
i

SOIL ane PLANT

SCIENTISTS CHIROPRACTORS
{hirpprstton treat peotsbrm in patients Bor,
m""’:ﬂ'::"*‘*:m’” A S S ————
uperartirves Laer worarph, I Buiseoir v a b thie
with agrinshual plani, edying what mEkeup i
o vol, e o plant gre i il nody, | I PLACE, CRTpRCIors BgRA e ith thei

Bl Chirapacton sles teach thed patients
CAREER HEROQ CHALLENGE absast Balthry eatieg aesl the ivgtase o

Pl gt b, ol ot it e, i i Tt

Komihyo placty T e b, v o CAREER HERO CHALLENGE
Vit Tl e s b ot
2t Sk b bk mach pictarn ol
b, e Tt bt Ut ey .
' & 6

Foot Chest
' 55 1

|| I I Pelvis _ Hand Leg

L_YINVESTIGATIVE CAREERS

ARCHEOLOGISTS

Archaalogeut sividy humss ke sacd cultens from the divtant part. They lsam sbowt the paat by Sg-
g up the srtilacts left bebing, including boset, pottery, and bofidings, Thery desorite and oo
artilacts and try b detarming whal Sy mean

CAREER HERO CHALLENGE

aly v Bl b bt
Pl Reprrgt et Lamorrt mestonn) o by mad
g T b o it o s 5 %o e

Wiliwow]—
A B C% Ch D E F
B WS 2 § o
S A TS
sl =
6 P g om osKom T
=Tl |5
T it i mfpww ¥ Y I

FORENSIC SCIENCE " o< e e

ey Thay codbecl, adentily, and seshnlr exiderie
TECHNICIANS fewem risse sderses. They may speciakine i snsas ba
CAREER HERO CHALLENGE Brvgptprslivag i B pee Servig anatpies,

| EVERENT [I——— ra— 1
1 e iy b B
B by peret ! g e Pt
ey By e e I I et
| e ke detrth b i g
-4
1

CDurmistic careers

JH’ER.I OPERATORS  CAREER WERQ CHALLENGE

Carmers spersont wie ipecial casstras 1o Fim . & with
et il Lebetibon prograssd. Thary Lali vid
04 Foof s eviats. St of them abio make
cimred vl

pmest. i o o o st b e e
i wrun b it

CAREER HERO CHALLENGE

FLORAL DESIGNERS

Forsl designars prim Nosers 1o make baugeets,
spays. and wreathe, They malke up dish gasderd.
wad perariuma, Thy smangs Nosers. the wiy
R CETIOMTE WL, LG T Dodors and TERES
ol Rossrers Shary sk o,

(CAREER HEROEs

L 3 v, Pt ol desagrrrs, Bghd st B o
1

12

TEACHER'S GUIDE




ANSWER KEY: OCCUPATIONS PAGES
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ADDITIONAL WORKBOOK ACTIVITIES

Following the Occupations Pages, the second half of the Career Heroes Workbook provides ad-
ditional activities to reinforce and expand upon what they’ve learned. This section of the Teach-
er’s Guide will introduce and provide an answer key for the additional workbook activities.

WEH TYPEARE y au ? Page 23:

o, gt ey “Which Type Are You” gives students a quick
review of the work personality types and asks

Realistic Social
s et Tigs ety Poote them to apply the concept to themselves. It's
+ My Sperts + Tnth Giari .
e Al ol il okay if students choose more than one type.
Ivestigative et In fact, full interest inventories generally assign
— - OraDintons three Holland codes, allowing for a greater
1 Lnarn Mow Things « Wark with People
e eaasn range of personality types.
Artistic Conventional 9 P yop
U o [
R\ T v
- Lha thair Imaginabon + Wark lndoory

Which of the 6 Career Types do you think fits you best? On the lines
below, explain why you think it would be a good fit for you.

ADDITIONAL ACTIVITIES
TRUE FALSE QUIZ

Chack the baxes to indicate whether sach statemant is true or
false. On the blank lines, write why you choose true or false.

Mo matter which career type you choose, the additional activities in the Trae False
rest of this workbook will help you learn more about the world of caress 1. I need to knew exactly what | want 10 be when | grow up.
Right now, it's more important to know what your interests are. [_] M
I-mm i I Oncel decide on & canser, | hawe 1o stay in that carser for the rest of my life.
People switch careers all the time, but it’s still smart to plan. O Izr
3. My job right now 15 being a sfudent in schoal
And you do get paid for your work - not in money, in education. M |
4,  Lots of goosd work habdts begin when | am & student.
For example, listening, following directions, being on time, etc. M |_]
5. KEids my age don't huve jobs,
Kids may get paid to do chores around the house, yard, or farm. D M
6. 'We only lessn things in school.
Page 24: We are constantly learning - from our parents, friends, books, and even TV. I:l M
7. ‘Workdng in a group Is easy because everyone always agrees with each other.
”TI’UE/F&'SE QUiZ” is designed to Group members must learn to work together despite disagreements. [Z' D
8. People get hired flor jobe just because they want them.
show students that they are already To get hired you must be valuable to the employer (experience, ideas, etc.). [_'I M
preparing for a future career in many ®  Ineed information to make good choices. , ,
. . . There can be a big difference between our ideas about a job, and reality. M [l
ways. Questlons empha5|ze pOSIthE 10, Positive thinking helps you tals sction; regative thinking casses you ta siop.

work attitudes and behaviors. 11Selfl—conﬁdence is the key to success. If you think can't succeed, you won't. M [_]
. Ncam learm Mo vy mistales.

(Answers provided to the nght) The lessons we never forget most often come from our mistakes. M O

12 R iportant ta have o plan of sction when | decids on a canser,
When you take a trip, desire alone will not get you there. You need a map. z ]

'CAREER HEROES 24
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ADDITIONAL WORKBOOK ACTIVITIES

DEFINITIONS

Emplapar. The porusn or doompamy whio payi o wavher for doieg 8 job.
IdUBTI. A gevass of Bpscterien mabing e fpies o et i ieriie
ol The vt o it coss lor 5 1pasillc smplipel

o WY Pha rusrs D i ni oftuibe shib, el sbibie that &

el e A S
v TG

Sl e fhat o harve guined throug® iraisieg and pascire, Ty Page 25:
#riry e st g T o e ety e o, B 1Bt B [harirs o
e s L

“Definitions” explains some of the most

1 o e by e et important terms in Career Information. The
questions challenge students to think about
the definitions, reinforcing the lesson.

L. Whal dre the namei of ome o the enployer N yow cinmunty

1. What ik of jobri can b dona ina hospatal!

'CAREER HEROES 25
WRITE JT DOWN
P
S
B
Page 26: C
“Write It Down” is a fairly self-explanatory
exercise designed to get students to think
about as many occupations as they know. T
M
'CAREER HEROES 26
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ADDITIONAL WORKBOOK ACTIVITIES

WORD SEARCH

Firvdl thee hiidudens st e Repbve, v iribens, thar wadiids Can ruh i, dhomn,
Backiward, Formand. of duspiosally.

Career
Oetupation

Page 27:

f
E;Ef
It

i
I

ot
Toos “Word Search” introduces more career-related
Y ? vocabulary words. For an extra challenge, ask
S| v o [ (SO < students to define each term.
R o v ] H D u 5 T R E
Elm P Lo Dm EB)un 1 [
E C 1 L R/ G/ M 7? E H ’
é W T A E P 5 E/A/ G g N
1 u L 5 L/ o0/T )
aQ/ A X [1] F z (] (1] 5 1 1] L
5 B ¥ A H/SO/ P ] d F W K T
L ) E R E N B 5 ¥ 5§ H @ oD W |R
R/m o B(5/5/E N 1| 5 U B)K |o
3 L ] F E x P L O R E ] J ) F
5 G A F ¥ N M N O 14 u X ? I
R 1 o I L F © R M A T 1 Q||
A /T M H T F K ) L B |R &
P L A B O R M A R K E T ] L A

HEROES
CAREER & CAREER HERO SECRET
IDENTITY SCRAMBLE
e il Frwiall Ut b itk O thae Dl haroe by
kg T Remers in thee B of i below T
1) Anna C. Coutt Accountant
I} Ray Creets Secretary
o %) Tim Niser Minister
Page 28: 4)  Roy Tenat Attorney
“Career Hero Secret Identity Scramble” 2 Athn Trainer
. anq . . )  Chat Incani Techician
introduces additional job titles, as well as 7} Leon Roucs Counselor
some familiar ones. For an extra challenge, 8  Mat Joir Janitor
. 9 9)  Sami C. Thin Machinist
ask students what tasks are involved in each 10 Regle Men Engineer
occupation. 1) Lela A Prag Paralegal
13 Vic E. Teedt Detective
13) Baw W. Smart Webmaster
Waordi v choois fram:
Mafint Eregrsrit [FLE Towrt Teathw? Dsaritive
doimardan]  oriay Webmunier  Mahinii Fedhowanan Lownetion
Faralegal  Rttormey
CAREER MEROES 28
|
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ADDITIONAL WORKBOOK ACTIVITIES

EQUIPMENT CHALLENGE

Carmar Harows huwe all the skils, krosdedge, snd trainisg they resd to be
i o thar o, Mowerve, watihow the sght tooky, they can't 8o dheir
ol wll

1, iiate fuien - IDbvirwr i linr erenaning the cassers on tha 1op with tha cormeo! tooki on the Botiom. Page 29:

“Equipment Challenge” gets students thinking
about the types of tools used in different jobs.

2. rirevireg - ko fhen bscones Busliorws, s & pactirs off & ool that might be used by ssch Casesr Haen,

Carpenter Police Officer Taachar Raporiar
| [ [

FIREFIGHTER MAZE

[Ewiry cccugaition uses & unigue st of 1ol Help the Feefightes Carser Hivo
wollect iy tools. Taking the routs with the Arelghters ool will kesd you to

Page 30:

“Firefighter Maze” asks students to consider
which tools are used in a specific occupation to
get through the maze.
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Appendix A Career Heroes Trading Cards
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Appendix B

Career Cluster

Career Hero

Agriculture, Food and Natural Resources
Architecture and Construction

Arts, A/V Technology and Communications
Business, Management, and Administration
Education and Training

Finance

Government and Public Administration
Health Science

Hospitality and Tourism

Human Services

Information Technology

Law, Public Safety, And Security
Manufacturing

Marketing, Sales, and Service

Science, Technology, Engineering, & Mathematics
Transporatation, Distribution, and Logistics

Career Cluster

Career Hero

Agriculture, Food and Natural Resources
Architecture and Construction

Arts, A/V Technology and Communications
Business, Management, and Administration
Education and Training

Finance

Government and Public Administration
Health Science

Hospitality and Tourism

Human Services

Information Technology

Law, Public Safety, And Security
Manufacturing

Marketing, Sales, and Service

Science, Technology, Engineering, & Mathematics
Transporatation, Distribution, and Logistics

Accountant

Home Health Aide

Archeologist

< Industrial Machinery Mechanic

Automotive Mechanic

Camera Operator

Librarian

Carpet Installer

< Loan Officer

< Market Research Analyst

Occupation-Cluster Matrix

Chief Executive

< Mining Machine Operator

Civil Engineer

Police Officer

Emergency Medical Technician
Hairdresser/Cosmetologist

< < < Computer Programmer
< Dietician/Nutriti
Electrical Engineer
< Fish and Game Warden
Fitness Instructor
Graphic Designer

Registered Nurse
School Principal

< =< Surveying Technician
Telemarketer
Trash Collector
Travel Agent

< =< Sales Manager

< < Welder

v

Y

y
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Appendix C Career Heroes Crosswalk to Montana Content Standards
g3 — = >
= 2 g 8 "
5 = g = &
= < v § = - ]
g £ £ £ g2 £ EE: ¢
S @ S b & 2% = TS =
£ “ £ g £ g E £g2 = E5:&5 2
2 = = 3 S S S 2& 2 ES8 =2
1,3, 1,2, 1,3, 1,2,3,
Student Workbook 56 1,3 1,3,5 35 1,2,5 3,6 46 1,5 4,5 4,6
Activity 1: 1,2,
Career Heroes Bingo 6 3,5 1,5 3,6 1,2 s
Activity 2: 1,2, 1,2, 1,23,
The Wage Game 6 e 3,5 1,5 2 1,3,6 3,4 6,9
Activity 3: 1,2, 1,2, 1,2,
Skills Match 6 12 35 3 34 3,9
Activity 4: 1,2, 2,3, 1,2, 1,2,
Career Clusters Match Y 56 3,5 145 L 4,6 L 3,4 3,9
Activity 5: 1,2, 1,2, 1,2,3, 1,2, 1,2,
Occupation of Choice 6 L 3,5 3,5 28 4,6 e 3,4 3,9
Activity 6: 1,2,3, 15 5 1,2, 1,2, 1,2,3, 1,23, 156 1,2, 1,2,
Career Heroes Community 4,5,6 ! 3,5 3,5 4,56 4,56 ' 3,4 3,9
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